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Employing international student graduates

International students often bring skillsets that can help 
businesses expand their horizons, including language skills 
and knowledge of overseas business environments. Although 
navigating the Australian visa system and understanding work 
rights for international students can be complex, in most cases, 
students have access to extended working rights in Australia on 
completion of their degree.

This information sheet has been prepared to help you understand 
the visa options available to students, visa conditions and 
obligations as an employer wishing to employ an intern or 
graduate.

International students – common visas

International students and graduates will typically hold one of 
four different visa types:

• Student (Subclass 500) visa
• Student (Subclass 500) visa (as a dependent/partner of 

another Student visa holder)
• Temporary Graduate (Subclass 485) visa
• Bridging (A or B) visa

What obligations do employers have when 
employing temporary visa holders?

Employers have an obligation to ensure that all employees 
including interns and graduates have work rights to perform 
the work involved with the internship. ‘Work’ is defined as any 
activity which normally attracts remuneration in Australia. Paid 
internships are therefore considered ‘work’. Unpaid internships 
may not be considered ‘work’ if the internship is a requirement of 
a formal course of study.

Work rights can be verified through the Department of Home 
Affairs’ (‘Immigration’) Visa Entitlement Verification Online 
(VEVO) system. Employers should register for an organisational 
account and collect passport details of the prospective employee 
so that work rights can be verified.
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If employers wish to employ Student visa holders full-time 
during their course break or at the end of the course, they should 
also ask the student to provide a Confirmation of Enrolment 
(COE) or course completion letter.

Once you verify that the Student has work rights, your 
obligations to the Student are as with any other ‘local’ employee 
in terms of compliance with the Fair Work Act, Awards and other 
relevant workplace legislation.

Employers do not have any obligations to pay the costs associated 
with applying for, or maintaining the Temporary Graduate visa. 
These costs may be paid for by the student.

Working after the end of the Temporary 
Graduate visa

Most students completing a Bachelor or Master degree will have 
access to the 2-year Temporary Graduate visa. Students may 
then undertake work for a business during that time. At the end 
of the 2 years, students may have a range of different options 
from permanent to further temporary visas depending on their 
circumstances.

Temporary Skills Shortage (Subclass 482) visa

The 482 visa is a visa sponsored by employers (previously called 
the 457 visa). Under the current rules, employers may sponsor 
accounting graduates for the position of accountant who have at 
least two years of work experience in that field. The 482 visa may 
be granted for up to 4 years for accountants, with the possibility 
of an extension. Some of the costs of the 482 visa must be paid by 
the employer, and some costs may be shared with the employee.

To find out more about your obligations and rights with 
respect to employing international students, employer 
sponsored visas or other immigration matters, please 
contact Hammond Taylor. 

The above is a summary and should not be treated as a definitive statement of the 
law. You should seek personalised immigration advice before acting.
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